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Unfortunately both the National Convention and our North Carolina State Convention have been canceled. 
Please check the National website at www.NRLCA.org and our state website at www.NCRLCA.org for all 
the latest information. 
 

The State Convention and all local spring district meetings for the North Carolina RLCA were canceled as 
advised by the NRLCA National Board.  

Because normal business could not take place this year we are following these guidelines issued by our    
National Board.  

- Non-binding Resolutions should be mailed directly to the State Secretary by July 1, 2020. A modified 
process has been put in place for non-binding resolutions. Please see page 12 for more details on this.  

- Your State Officers will remain in place until the next State Convention in 2021. 

- All current local district officers will remain in place.  

Your State Board will continue to follow the recommendations from the National Office. Thank you for your 
patience as we all try to make the best of this unusual situation. Please reach out to any member of your State 
Board if you have any questions or concerns.  

We hope that everyone of you remain Safe and Healthy! 

I n s i d e  T h i s  I s s u e 
 

COVID-19 Info 

New Resolution Form 

H.R. 6425~Protect Our Post Office Act 

North Carolina  

Junior Scholarships 

Deadline  

June 1st  
See Page 30 

Official News Publication of the North Carolina Rural Letter Carriersô Association 

http://www.nrlca.org
http://www.NCRLCA.org
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National  
Emergency  
Hotline 

1-888 EMERGNC  

(1- 888-363-7462)  

is a toll-free number for  

USPS employees to use  

in the event of a facility or  

weather-related emergency.  
 

In an emergency, the hotline 

 provides employees with  

information about the  

status of their facility  

and special instructions 

 or guidance. 
 

Please keep this phone 

 number for future use.  

Website  

Please visit 

www.NCRLCA.org  

for all the latest news. 

This month the password 
will be We-R-Heroes! 

The password will be 
changed to the above on 
July 31, 2020.  

At this time the password 
is only needed  to access 
the Junior Auxiliary page. 
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Front Cover Header Photo-Dogwoods bloom in Section 27 at Arlington National Cemetery in Virginia on 
April 20, 2020.  US Army Photo taken by Elizabeth Fraser/Arlington National Cemetery 
 

Back Cover-Sweet thank you note received by rural carrier Barbara Mesimer while delivering from the 
Rockwell Post Office. 
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with the Eastern, Mid-States, and Western States Con-
ferences were all canceled. By the end of March, the 
decision was made to put the May Pre-Convention Is-
sue on hold. The National Board along with the State 
Boards will continue to follow the guidance received 
from the CDC to minimize risk to our fellow rural car-
riers and their families. On April 1st the 28th annual 
Letter Carriersô Stamp Out Hunger Food Drive, sched-
uled for May 9th was postponed and will be resched-
uled later this year. 

Rep. Grijalva (D-AZ) has asked for Postal Employ-
ee Hazard Pay to be included in the next COVID-19 
Bill.  He also called for it to ñinclude a requirement 
for OSHA to issue an Emergency Temporary Standard 
that requires employers to implement protections for 
these at-risk workersò.  Please contact your Repre-
sentative and ask for their support in this manner.  To 
find your Representative go to www.house.gov/
representatives then click on NC or go to the NRLCA 
website, click on Legislative and then on useful links. 

Most importantly, there is NO reason why all 
carriers do not have Personal Protective Equipment 
(PPE) items available to them including protective 
gloves (disposable), surgical masks (disposable), 
hand sanitizer and wipes. If you do not have these 
items, are required to sign out for them, or if they 
run out in your office please contact your DR or a 
member of the State Board immediately. 

We do not know who has Covid-19 and who does 
not. Err on the side of caution as if everyone has it.  
Above all else please be SAFE! 

 

Hi Everyone. Since my last article so much of our 
world has turned upside down.   

Your state board has made the very difficult deci-
sion to cancel our 2020 State Convention. We had 
spent so much time planning special events and guests 
for you, but there is no way of knowing how long 
Covid-19 will last in our state. We could not possibly 
ask you to put yourself and your family at risk to at-
tend. We will see you at the 2021 State Convention 
and we would love to see you at our 2020 Fall Boost-
er in Charlotte, NC.  

For a complete listing of canceled State Conven-
tions go to the news section on the NRLCA.org web-
site or, if you have the NRLCA app on your phone 
you can find the information there. If you do not have 
the app you can download it from the google play 
store.  

The NCRLCA Auxiliary is still taking applica-
tions thru June 1st for the annual scholarships.  
They will award those scholarships even though 
our State Convention has been canceled. 

On February 11, 2020 the USPS Newsbreak re-
leased health tips concerning the coronavirus. On Feb-
ruary 29, 2020 a mandatory standup talk was issued 
by the USPS entitled ñStaying Vigilantò. On March 4, 
2020 the Postal Service had released a message: 
ñCovid-19: What do we know and what can you do?ò  
On the 9th the Postal Service released a 15-page docu-
ment explaining their Pandemic Plan. Since that date 
there have been updates and new information on an 
almost daily basis, including Mandatory Stand-Up 
talks to be presented to the carriers. Numerous 
MOUôs have been signed to assist and protect us as 
carriers. 

By the middle of March all local district meetings 
had been canceled. The officers for all districts will 
remain in place until the 2021 Spring business meet-
ings. All Constitution Change Proposals and Binding 
Resolution Change Proposals must be held and pre-
sented to the district members at that time. Any Non-
binding Resolution Proposals must be mailed to Vicki 
Gray immediately so that she can forward them to the 
National Office to be considered in the 2021 Contract 
Negotiations. On the National level the Secretary-
Treasurer Training, the Legislative Conference along 

President 
Brenda Gibbs 

COVID-19  
Outbreak  
Disrupts  
Everything! 

More Relief Carrier Appreciation 
RCAs Brenda Green (left, 4 years of service) and Sara Ruhl 
(right, 12 years of service ) from the Nags Head Post Office. 

These relief carriers are greatly valued, not only by their home 
office but also by the  neighboring post offices where they are 
often utilized.  

http://www.house.gov/representatives
http://www.house.gov/representatives
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Chaplainôs Message 

Jesse Ray Farmer Jr., 
Chaplain 

 

Hope During Isolation  

2 Timothy 1:7 ñFor God gave us a spirit not of fear 
but of power and love and self-control.ò 

In the book of Timothy, Paul writes a letter of en-
couragement to Timothy in the midst of the constant 
trials of imprisonment and ridicule from those they 
preached the gospel. In the dictionary, imprisonment 
can also refer to isolation, quarantine, and confine-
ment. Over the past few months most of us in the 
world have not been in a literal prison, but we have 
been battling the fears of disease, the hopelessness of 
job losses, and the depression of isolation. There have 
been groups of mail carriers affected by the Covid-19 
virus all over the world. We have been forced to dis-
tance ourselves from the comforts of daily life and 
have missed many important social events and family 
gatherings. What is God calling us to do when we are 
faced with fear of the unknown? 

First, He is telling us not to fear. When we are 
fearful of a situation, our first step is to lean on the 
one who controls all situations. Isaiah 41:10 says ñDo 
not worry, because I am with you. Do not be afraid, 
because I am your God. I will make you strong and 
will help you; I will support you with my right hand 
that saves you.ò What a blessed assurance that we are 
not alone during these times of uncertainty. 

Second, He gives us a spirit of love. How do you 
show love to others during these times of crisis? Do 
you call up a loved one or send a card to someone 
who needs encouragement? As I have mentioned be-
fore, our job as believers in Christ is to be an example 
of Christ to others. 

Many of us have sacrificed our health and our lives 
to make sure our customers and families are taken 
care of during some of the most difficult situations. 
When we have the support of each other and share 
these burdens of life, Christ love is shown and en-
couragement is found. ñLove bears all things, believes 
all things, hopes all things, endures all things. Love 
never endsò 1 Cor.13: 7-8a. 

Finally, we are challenged to show self-control 
when life seems like it is beyond our control. We 
have a tendency to get caught up in the disparity of 
our situations and canôt seem to see a light at the end 
of the tunnel. Do not constantly fill your mind with 
endless social media posts or news streams stirring 
the constant anxiety regarding fearful situations. We 

Lois Evelyn Spencer Berry passed away on Tuesday, 
February 11, 2020, surrounded by her loving family 

 She was a caring daughter, wife, mother, grand-
mother and great-grandmother. Lois was a genuine 
loving soul with compassion for all who met her. 

Born November 2nd, 1924 in downtown Raleigh, 
Lois has always called North Carolina home. In 1929, 
Lois and her parents moved to Leesville Township in 
Northwestern Wake County to join Loisô motherôs 
family. She lived there the rest of her life, becoming a 
cornerstone of the community. She was a remarkable 
cook and enjoyed feeding anyone who may stop in for 
a visit. She was a life-long and active member of 
Leesville Baptist Church. 

Lois married John Thomas (JT) Berry, Sr. on De-
cember 22nd, 1945 after his service in the United 
States Army during World War II. JT passed away in 
2015, just three days prior to their 70th wedding anni-
versary. 

Lois began her career with University Motors, 
then Central Carolina Bank in Durham before leaving 
to become a full-time homemaker to raise a family. 
Lois later returned to the workforce as the very first 
female branch manager of North Carolina National 

(Continued on page 6) 

Obituaries 

need to learn discernment when it comes to news for 
our greater good. Guard your heart and your mind by 
filling it with His scriptures during these times and 
pray for understanding. This is mentioned in Philippi-
ans 4:6-7 ñDo not be anxious about anything, but in 
everything by prayer and supplication with thanksgiv-
ing let your requests be made known to God. And the 
peace of God, which surpasses all understanding, will 
guard your hearts and your minds in Christ Jesus.ò 

There is a greater purpose for these situations and 
sometimes it is to focus our attention back on our cre-
ator, sustainer, and all powerful God. He does not 
want us to fret, to fear, to lose our judgment but to 
focus on Him. 

Prayer: Dear God, help give us strength and en-
couragement during the seemingly never ending trials 
of life. Help us to keep our eyes fixed on you at all 
times so that we will not live in a spirit of fear. 

Please text or call 252-939-6826 for any prayer 
needs or spiritual support. Or you may email me at 
rayfarmer62@gmail.com. 
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Downs. In addition to his parents, he was preceded in 
death by a sister, Roxanne Killebrew. 

He was a United States Army veteran and a member 
of Thickety Baptist Church. Charles was a United 
States Postal Carrier for 28 years delivering mostly in 
the Cruso community. 

He is survived by his wife of 50 years, Joyce Fisher 
Downs; two daughters, Angie Clark and Amy Downs; 
one sister, Mary Wemple; two brothers, Fred Downs 
(Mary) and David Downs; a brother-in-law, William 
Killebrew (Mary) and four grandchildren. 

 

 Luther L. ñRennyò Holton, Jr., 
75, of Statesville, passed away Tues-
day, April 7, 2020 from complications 
of Parkinsonôs Disease. 

Renny was born March 22, 1945 in Iredell 
County to Luther ñBusterò Holton, Sr. and 

Lucille Dobson Holton. He was a graduate of 
Cool Springs High School and UNC State Col-

lege in Raleigh.  

He was also in the Army Reserve. On September 1, 
2001 he married Carol Wooten who survives. He was a 
member of Clarksbury United Methodist Church. He 
retired from the United States Post Office as a rural 
carrier after more than 30 years. He also worked at 
Tractor Supply of Statesville and was also a retired 
volunteer fire fighter with the Cool Springs Fire De-
partment.  

He loved to farm. In addition to his wife he is sur-
vived by 3 step-daughters, Kelly Cansler Moore (Tim), 
Tricia Cook Spry (Eddie), and Christie Cook Shore 
(Phillip), 4 grandchildren, one great-grandson, two 
brothers, Tommy Holton and Jeff Holton and a sister-
in-law, Mary Holton. He is also survived by 2 neph-
ews, and a niece.  

He was preceded in death by a brother, John Holton 
and his parents. Special thanks go to a good friend, 
Kenny Williams and the Mountain Valley Hospice 
staff. 

 

Ralph Atlas Baird, age 89, joined his beloved ñBetsyò 
in their heavenly home on March 24, 2020. He passed 
peacefully at home surrounded by his family. 

Ralph was born on June 1, 1930 to the late Charles 
(Charlie) Bosler Baird and Virginia (Virgie) Banner 
Baird. In addition to his parents, he was also preceded 
in death by two brothers, Charles (Bill) Baird & John-
ny Baird. Two siblings left to share his memories are 
Jean (Boyte) Lutz of Shelby, NC and Guy (Ingrid) 
Baird of Pittsboro, NC. 

Ralph married the love of his life, Betty Jean Dan-
iels on April 7, 1951. He was a devoted & loving hus-

(Continued on page 19) 

Bank. After retiring from the bank, she became a ru-
ral route mail carrier. 

In retirement, she became the matriarch       

of her family, providing wisdom and 
guidance to those who sought it, provid-
ing comfort and loving support to all. 

She leaves behind sons; John 
Thomas (Tom) Berry, Jr. and wife Dot, 
Dennis Gorman Berry, Sr. and wife 
Dianne, and Brian Anthony Berry. 
Also included are four grandchil-
dren and three great-grandchildren. 
She is preceded in death by her 
infant son Michael Wayne Berry. 

 

Frank Hockaday Gardner, 91, of 
Angier passed away on Friday, March 19, 
2020. at Emerald Healthcare in Lillington. 
Born on November 3, 1928 Franks was a 
native of Harnett County. He was the son of the late 
Mack Broughton Gardner and Mary Hockaday Gard-
ner.  

After graduating high school, Frank attended 
school at Campbell College and played minor league 
baseball in New River and Rocky Mount. He then 
served honorably for four years in the US Air Force. 
Following his service to his country he continued his 
baseball career playing and coaching the team down 
in Pea Ridge. He even helped lead them to a top four 
finish in their semi pro tournament in Wichita, Kan-
sas in 1957.  

Frank went on to work for the US Post Office in 
Angier as a rural mail carrier and retired after 34 
years of service and a spotless driving record on the 
job. 

Frank is survived by his wife of 66 years, Frances 
ñDee Deeò Gardner, daughters, Marsha Lynn 
Mendenhall, Sandra Lee Myers and husband Chuck, 
Cynthia Woodard, Barbara Hughes and husband 
Gary,  a son, Richard Frank Gardner; six grandchil-
dren, four great granddaughters; a sister, Lena Marsh 
Gardner and a brother Stuart Broughton Gardner. 

In addition to his parents, he was preceded in 
death by his sisters, Lois Dougherty and Mary Ann 
Witt; and brothers, Mack Williams and James 
Brooks. 

 

Charles Nelson Downs, 76, passed away on Tues-
day, March 24, 2020 at Memorial Campus of Mission 
Hospitals. 

Charles was a native of Cincinnatus, New York 
and a son of the late Thomas M. and Carolyn Sawyer 

(Continued from page 5)Obituaries 
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On the bright side, it is nice to have some time to get 
caught up on some reading. Below I have posted the 
service talk that we get around this time of year on the 
No Fear Act.  

The No FEAR Act was designed to help ensure fed-
eral agencies and their employees comply with anti-
discrimination laws and protect those who report dis-
crimination. The No FEAR Act does not introduce new 
rights, but rather serves to strengthen existing rights 
under existing laws. Anti-discrimination laws, whistle-
blower protection, and equal employment opportunities 
are the main focus. As an employee of the United 
States Postal Service ("Postal Service" or " USPS"), 
you must actively ensure that the rights protected by the 
No FEAR Act are not violated. This can be done by 
avoiding prohibited personnel practices. Postal staff 
with personnel authority must not engage in prohibited 
personnel practices. Postal employees, like all other 
federal employees, are said to have personnel authority 
when they participate in making decisions that relate to 
appointments, promotions, discipline, transfer, reas-
signments, reinstatements, pay, benefits, training, 
change in duties, responsibilities, or other terms and 
conditions of employment. Postal employees, like all 
other federal personnel, should be aware of their rights 
to seek remedies for discrimination and retaliation in 
the workplace. 

The No FEAR Act requires that federal employees 
receive notice of several prohibited personnel practic-
es under federal law. You can find these prohibited 
practices in Section 666 of the Postal Service's Em-
ployee and Labor Relations Manual (ELM). Prohibit-
ed personnel practices include the following: 

 

¶ Discriminating against an employee or applicant 
based on sex (including pregnancy, sexual orien-
tation, and gender identity including transgender 
status), race, color, religion, national origin, age 
(40 or over), disability, marital status, genetic in-
formation, or political affiliation; 

¶ Improperly influencing employment recommen-
dations; 

¶ Coercing political activity; 

¶ Engaging in nepotism; 

¶ Engaging in retaliation for whistleblowing; 

¶ Retaliating against employees who exercise their 
rights; 

¶ Improperly influencing an applicant to withdraw 

(Continued on page 8) 

No FEAR 

Safety 

Scott Deal 

Hello all, I hope you all had a safe and Happy 
Easter.  

I never in my wildest dreams thought we would be 
delivering mail through a global pandemic. WOW. 
All the more reason to take the time to be safe while 
we work in the office and on the street.  

If you do not have or run out of PPEôs, ask your 
manager to provide or refill. If you do not have any 
(mask, gloves, hand sanitizer-for office and street) 
contact your District Representative.  

The words Thank You and Essential only begin to 
describe the appreciation our customers have for us 
for the service we provide. The comfort it provides 
them is hard to put into words. We must still be vigi-
lant when it comes to keeping our distance from other 
employees and our customers while we deliver.   

While off duty, staying at home not only keeps us 
safe, but also helps keep our families and friends, the 
communities we live in, the entire world safe during 
these extraordinary historical times.  

I encourage you to stay positive. We will triumph 
through this tragedy. It will take time and sacrifice 
and unfortunately some loss but hopefully by the 
time this is published we are beginning to get back to 
normal. 

Remember, EAP is always available to help in 
times like this:  800-EAP-4YOU (1-800-327-4968).  
TTY users should call 877-482-7341. 

Life can present all of us with many challenges, 
some we expect, and some we donõt. Either way, we 
can usually work them out. However, sometimes 
these challenges can affect our personal happiness, 
family relationships, and work performance. When 
things get overwhelming, anyone can benefit from 
seeking professional help.  

EAP is there to help you. Call 1 -800 -327-4968  
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from competition for a position; 

¶ Improperly exercising influence to benefit or 
harm a particular employee; 

¶ Intentionally obstructing someone from com-
peting for employment; 

¶ Discriminating on the basis of conduct that is 
not job related;, and 

¶ Violating the merit system principles. 

When a postal employee covered by a collective 
bargaining agreement believes that he/she has been 
subjected to a prohibited personnel practice, he/she 
may file a grievance regarding wages, hours and 
working conditions in accordance with the provi-
sions of the applicable agreement. 

Non-bargaining, non-probationary employees 
may use the appeal procedures under the provisions 
in Part 652 of the ELM. 

In certain situations, eligible employees 
(generally employees with veterans' preference and 
managers, supervisors, and personnel employees) 
with one year of current, continuous service in the 
same or similar position may appeal certain adverse 
actions to Merit Systems Protection Board (MSPB). 

Allegations of reprisal for the release of infor-
mation as set forth in the ELM Section 666.18, Pro-
hibited Personnel l Practices (e.g., information re-
garding violation of a law, rule, or regulation, or a 
gross waste of funds, gross mismanagement, an 
abuse of authority, or a substantial and specific dan-
ger to public health or safety), raised by any USPS 
employee, should be addressed to the USPS Office 
of the Inspector General. 

Any employee who feels he or she has been a vic-
tim of discrimination or discriminatory retaliation 
can contact the Postal Service Equal Employment 
Opportunity (EEO) Office using the online Postal 
Service EEO efile application at https://
efile.usps.com or by writing to: NEEOISO - EEO 
Contact Center, PO Box 21979, Tampa FL 33622-
1979. They must make contact within 45 calendar 
days of the alleged discriminatory action, or in the 
case of a personnel action, within 45 days of the ef-
fective day of the action. An employee also can con-
tact the EEO Office more than 45 days after an al-
leged discriminatory action if; (a) the employee did 
not know about the action when it occurred; and (b) 
the employee files within 45 days of the time he or 
she knew or reasonably should have known it oc-
curred. 

You may remain anonymous during the pre-
complaint process. If you request anonymity, the 
EEO Office will honor your request. However, in 

(Continued from page 7) 
some instances, such as certain harassment cases, the 
EEO Office is required to divulge information regard-
ing your pre-complaint to Human Resources and other 
appropriate officials. Note that formal complaints can-
not be anonymous. 

For more information on this topic, see Publication 
133: What You Need To Know About EEO or Poster 
72: Equal Employment Opportunity Is The Law. All of 
these publications are available to you through the 
Blue and LiteBlue websites. 

Several types of complaints can be filed by appli-
cants, employees, and former employees of the Postal 
Service or other federal agencies. You can have indi-
vidual, class, and mixed case complaints, as well as 
mixed case appeals. If you contact the EEO Office in 
pursuit of a complaint, an EEO Alternative Dispute 
Resolution (ADR) Specialist is available to explain the 
types of complaints in detail. 

Also, several remedies may be available to an indi-
vidual through the different complaints procedures 
should he/she prevail on a claim. Remedies include the 
following: 

 

¶ Being returned as nearly as possible to the role 
he or she would have occupied if the discrimina-
tion had not occurred. 

¶ Payment of compensatory damages. 

¶ Awarding attorney's fees, interest, expert witness 
fees, and other costs. 

¶ Reimbursement for lost benefits. 

¶ Ending the discrimination involved to prevent 
further harm. 

NCRLCA Dues for 2019-2020 
Effective PP 02/2020 (January 24, 2020) 

 

Regular, PTFéCashééééééé$739.00 
1187éBi-Weeklyé.éééééééé$28.42 
RetiredééCashéééééééé...$111.00 
1187RéMonthlyééééééééé...$9.25 
73, RCA, RCR, ARCééCashé..é. $246.00 
1187ééBi-Weekly.éééééééé. $9.46 

The membership year begins July 1, ends June 30. Please make 
checks payable to NCRLCA. Checks or membership forms 
should be mailed to Vicki Gray, NCRLCA Secretary/Treasurer, 
424 Wapiti Dr., Spring Lake, NC 28390. 
NOTE: ñDues, assessments, contributions or gifts to the NCRLCA are not deducti-

ble as charitable contributions for federal income tax purposes. 
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Retirement 

Brian Hamlett 

Planning for 
Retirement  

Planning for retirement is not something you 
should put off until the last minute. Proper plans, 
made early, can make things substantially easier and 
offer the best benefit when the day finally arrives. 
Itôs important to remember that FERS employees 
are looking at three parts to provide for their income 
needs in retirement. Social Security, pension, and 
TSP will make up most of our retirement plans. TSP 
offers the greatest benefit when contributions are 
started early and at the greatest amount that you can 
afford. Given the low cost to administer the TSP 
and the options available, itôs a valuable investment 
opportunity that should be taken advantage of.  

Hereôs some basic tips as listed on OPM.gov 
website.  

Five years from retirement  

So hopefully youôve been putting as much in the 
TSP as you could since becoming eligible. Now is 
the time to make sure your health care options will 
serve you into retirement. To continue your health 
coverage into retirement you must meet certain con-
ditions.  

¶ Your annuity must begin within 30 days or, if 
you are retiring under the Minimum Retirement 
Age (MRA) plus 10 provision of the Federal 
Employees Retirement System (FERS), health 
and life insurance coverages are suspended until 
your annuity begins, even if it is postponed. 

¶ You must be covered for health insurance when 
you retire. 

¶ You must have been continuously covered by 
the Federal Employees Health Benefits Pro-
gram, TRICARE, or the Civilian Health and 
Medical Program for Uniformed Services 
(CHAMPUS): 

1. for five years immediately before retiring; 
or, 

2. during all of your federal employment 
since your first opportunity to enroll; or, 

3. continuously for full periods of service 
beginning with the enrollment that started 
before January 1, 1965, and ending with 

the date on which you become an annuitant, 
whichever is shortest. 

When you get within one year of retirement eligi-
bility, you should: 

¶ Confirm when you will be eligible to get a retire-
ment benefit; 

¶ Decide when you want to retire; 

¶ Get information about other benefits to which you 
may also be eligible, such as Thrift Savings Plan 
payment options and any other entitlements based 
on employment, for example: Foreign Service, 
Social Security, pensions from private industry, 
and Individual Retirement Accounts (IRA). You 
should have a fairly comprehensive picture of all 
sources of your retirement income and when each 
is payable. 

¶ Tell your supervisor about your proposed retire-
ment date. You should give sufficient notice to 
allow for planning for someone to take your place. 

¶ Attend a pre-retirement counseling seminar. 

¶ Make an appointment with your personnel officer 
to review your Official Personnel Folder (OPF) or 
its equivalent to make sure all your records are 
complete and accurate, all service is verified, and 
your insurance coverage is documented. 

 

You also have another decision to make if youôre 
not planning to draw your pension immediately. 
Check and see which option youôre eligible for, either 
deferred or postponed retirement, and which best suits 
you. Disability retirement is also an option but gener-
ally isnôt planned for. Thatôs where prudent early 
planning can really make a difference.  

 

Less than a year  

If you have not already done so, you should choose 
your exact retirement date. Afterwards, your benefit 
can be estimated based on the exact date. The best 
place to obtain assistance is Human Resources Shared 
Service center.  

They can provide personalized assistance and they 
have your employment records. They will provide you 
with information on when your benefit payments can 
begin based on your proposed retirement date. You 
will also find out how this date affects factors used to 
determine the amount of your retirement benefit, such 
as your length of service, high-3 average salary, and 
the proration of cost-of-living adjustments. 

 

Please contact me if you have  any questions. 

Be Safe. 
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The Similarities between the Spread of the 1918 
Spanish Flu and the current COVID 19. 

As influenzas virus mutate rapidly, changing 
enough each year that the human immune system 
has difficulty recognizing and attacking it even from 
season to season. A pandemic occurs when an entire-
ly new virus emerges, which the immune system has 
not previous grown immunity to, enters the popula-
tion and spreads worldwide. Ordinarily seasonal in-
fluenza viruses bind only to cells in the upper respir-
atory tract- the nose and throat-which is why they 
transmit easily. The 1918 pandemic virus infected 
cells in the upper respiratory track, transmitting easi-
ly, but also deep in the lungs, damaging tissue and 
often leading to viral as well as bacterial pneumoni-
as. Its victims, normally elderly people, account for 
the overwhelming number of influenza deaths, but in 
1918 that was reversed with young adults killed in 
the highest numbers.  

In January 1918 a severe influenza outbreak 
struck Haskell County in southwestern Kansas. The 
outbreak was so severe that  local physician Loring 
Miner went to the trouble of alerting the U.S. Public 
Health Service, although influenza was not then a 
ñreportableò disease. It was the first recorded notice 
in the world of unusual influenza activity that year.  

Camp Funston (now Fort Reilly), an Army base 
in central Kansas, was training men for combat in 
World War I.  

In March 1918 several men that were exposed to 
the influenza in Haskell county went to Camp Fun-
ston. Within days the first ill soldier was reported. 
Two weeks later about 1,100 soldiers were admitted 
to the hospital and thousands more were sick in the 
barracks. The influenza was then carried to other Ar-
my camps within the US and overseas and began 
spreading through civilian communities.  

In July 1918 a U.S. Army medical bulletin report-
ed from France, the ñepidemic is about at an 
end...and has been...a benign type.ò A British medi-
cal journal stated flatly that influenza ñhas complete-
ly disappeared.ò  

This was not the case. A second wave (September 
1918) exploded all across the world; and it was 
much more lethal than that first wave.  

A third wave followed in January 1919, ending 
that spring.  

Eventually, this noxious virus lost its extraordinary 
fatal power, partly because many human immune sys-
tems now recognized it and partly because it lost the 
ability to easily invade the lungs.  

It evolved into a seasonal influenza, for reasons 
that are still unclear, the virulent form of the virus 
becomes more common in the fall.  

Today (4/25/2020), the USS Theodore Roosevelt, 
an aircraft carrier currently docked in Guam, has 840 
sailors testing positive for COVID-19.  

For those who have never been on a Carrier, they 
are very much a moving city with very tight quarters. 
There are currently 4,865 total crew members on the 
ship, which means around 17 percent of the crew 
have now tested positive.  

The Navy stated that the entire ship's crew mem-
bers have been tested. Some tests are still pending.  

Of the number of confirmed cases, four are cur-
rently being treated for the virus at the U.S. Naval 
Hospital Guam. This is down from nine that were in 
the hospital a few days ago. 

88 crew members have recovered from COVID-
19. One sailor has died of the virus. 4,234 sailors  
have been moved ashore.  

The COVID-19 outbreak was declared a pandemic 
by the World Health Organization (WHO) on March 
12, 2020  

Much like the Spanish Flu, COVID-19 is a respira-
tory illness. Hereôs what to look for if you think you 
might have COVID-19. Symptoms usually begin 2 to 
14 days after you have come into contact with the vi-
rus. 

Common Symptoms 

¶ Fever  

¶ Cough  

¶ Fatigue  

¶ Lack of appetite  

¶ Shortness of breath  

¶ Body aches  

Some people are infected but wonôt notice any 
symptoms. Most people will have mild symptoms and 
get better on their own. About one in six people will 
have severe problems, such as trouble breathing.  

The odds of more serious symptoms are higher if 
youôre older or have other underlying health condi-
tion such as diabetes or asthma. In more severe cases, 
infection can cause pneumonia, severe acute respira-
tory syndrome, kidney failure and even death.  

(Continued on page 11) 

RCHBP 

Elaine Althoff 

COVID 19  

Pandemic &  

The Spanish Flu 

https://www.webmd.com/lung/covid-19-symptoms
https://www.webmd.com/lung/breathing-problems-causes-tests-treatments
https://www.webmd.com/diabetes/default.htm
https://www.webmd.com/asthma/default.htm
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It is usually spread from an infected person to oth-
ers through the air by coughing and sneezing and 
through close personal contact, such as touching or 
shaking hands. It may be possible that the person can 
get COVID-19 by touching a surface or object that 
has the virus on it and then touching their own nose, 
mouth or possible by rubbing their eyes, but this is 
not thought to be the main way the virus spreads. 
Like the 1918 Spanish Flu, COVID-19s victims are 
not only our elderly but include the young and 
healthy also. 

Protecting yourself is key although  currently there 
are no vaccines available to protect against human 
coronavirus infection, you may be able to reduce your 
risk of infection by washing your hands often, avoid-
ing touching your eyes, nose or mouth with unwashed 
hands, and avoiding close contact with people who 
are sick or could be unwittingly carrying the virus..  

Todayôs top public health experts routinely rank 
influenza as potentially the most dangerous 
ñemergingò health threat we face. 

 

When asked what scared him the most, what kept 
him up at night. ñThe biggest concern is always for 
an influenza pandemicé(It) really is the worst-case 
scenario.ò Said Tom Friden prior to leaving his post 
as head of the Centers for Disease Control and Pre-
vention. 

The 1918 pandemic in the United States had a loss 
of life of some 670,000 Americans. Todayôs loss of 
life is still rising as we go to print. But please do not 
panic. We will get through this. 

In 1918 schools closed, you had no church, no 
community life, people were afraid of friends and 
neighbors, afraid to even breathe.  

How true as history repeats itself. Today many 
businesses have closed, no schools, no church, and no 
community life. We are all told we must practice 
ñsocial distancingò.  

In 1918 people were afraid to even stay home, but 
today home is your safe place. Only going out when 
absolutely needed, our daily life consists of going to 
work, the gas station and back home to decontami-
nate just to repeat it all again the next morning.  

This too has brought out of some change in all of 
us. Those already going the extra mile, going beyond 
the call, helping those who canôt go to the store due to 
an illness, calling instead of texting, putting down the 
phone and looking up. Itôs making us stop and notice 
how much we take for granted, how unprepared we 
were or not.  

(Continued from page 10) RCHBP I salute our teachers as many of us struggle to 
work, go home and get the schoolwork done.  

I want to add to this that I have seen those that 
care about us, their mail carriers, leaving what I call 
a made from the heart ñHazmat Kitò: masks, gloves, 
alcohol wipes and hand sanitizer all in a bottle or 
Ziplock bag with an note attached;  saying something 
like ñI hope these can help you stay safe.ò. 

As we look for this to run its course and our life to 
return to some normalcy, for businesses to reopen, 
the schools to start back up and the traffic return to 
the streets. We look forward to hanging out with 
those we have missed during this social distancing 
and heading back through the Church doors on Sun-
day. We will get there. 

 

Take care of yourself & Stay Safe! 
  Sources: Smithsonian Magazine, Fox News, Newsweek, Aetna.com 

hŎǘƻōŜǊ мсΣ мфмуΣ ŀ bŜǿ ¸ƻǊƪ /ƛǘȅ ƭŜǧŜǊ ŎŀǊǊƛŜǊ ǿŜŀǊǎ ŀ 
Ƴŀǎƪ ŦƻǊ ǇǊƻǘŜŎǝƻƴ ŦǊƻƳ ǘƘŜ {ǇŀƴƛǎƘ Cƭǳ ǿƘƛƭŜ ƳŀƪƛƴƎ Ƙƛǎ 
ǊƻǳƴŘǎΦ 

Photo form The Smithsonian National Archives 
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Secretary/Treasurer 

Vicki Gray 

Temporary Procedures  
 

Who would have ever imagined that we would go 
through a global pandemic of this caliber? It is truly 
incredible to me. I hope that by the time you are read-
ing this that this horrible outbreak has peaked, Ameri-
ca is back to work and our small businesses are safe 
and rebuilding.  

During all this the terms Essential Employee and 
Hero have being tossed about rather loosely. I do be-
lieve most of the American public does view us as 
both. I also think that those that donôt see us in that 
light would come to that realization very quickly if we 
were to disappear.  

Now speaking of disappearing, Postmaster Megan 
Brennen has stated that if something is not done to 
help save the Post Office soon the USPS will be out of 
money by this summer. We desperately need you  to 
contact congress now and ask them to support the 
USPS. Please see Van and Robbie's articles for more 
on this.  

Although Harrahôs may reopen and be up and run-
ning by June 21st your State Board decided to cancel 
the State Convention. This decision was not made 
lightly. We listened to the advise from our National 
Officers and  decided that canceling the State Conven-
tion would be in the best interest of our members.  

State Convention Canceled, Now What? 

Here are some of the things that are being done. 
 

Ú All officerôs will remain in place. Anyone that 
no longer wishes to remain in their position may 
resign. Resignations must be in writing and sent 
to me. The State Board with input from the cur-
rent local officers will appoint someone to fill 
the vacated position. 

Ú All Annual Reports will be printed in the next 
edition of the newsletter. 

Ú Finance Report will be in a future edition of the 
newsletter. 

Ú Member of the Year will still be chosen and will 
be recognized at the Fall Booster. 

Ú Junior Contests and Scholarships will still be 
awarded. Deadlines are June 1st. See page 30. 

Ú No Constitution changes this year. 

Ú Only Non-binding Resolutions allowed this year. 

Ú No PAC auction. We will be very short in funds 
this year. Please send donations to Robbie. 

 

Although our State Constitution states that elec-
tions will be held yearly, the Dept. of Labor (DOL) 
has allowed concessions due to the current pandemic. 
DOL laws state union elections must be held at least 

every three years. So we are still in 
compliance even without elections 
this year.  

There are almost daily updates from the National 
office at this time, along with new MOUs to deal 
with the current crisis. There were to many to include 
all of them in this issue. To stay informed please 
consider downloading the NRLCA app. When you 
do you can receive a push notification whenever new  
information is added to the website. 

I am going to miss seeing many of you at our 
meetings. Please do whatever you need to do to re-
main safe & healthy!  

Modified Resolution Process  

From the National Office 
In the attempt to preserve the membersô rights of 

participation in the affairs of the association during 
this unprecedented time in our history the Resolution 
Process has been modified. 

At this time we may only submit Non-Binding Res-
olutions that are intended to be used in the preparation 
for the 2021 contract negotiations. 

Binding Resolutions and Constitutional Changes 
will not be addressed. The main reasoning for this is 
that they are brought to the Convention floor with the 
ability of being amended by the delegates. 

Because the resolution process is a manner in 
which the members voice is heard our National Office 
has outlined a process for members to submit Non-
Binding resolutions for consideration in the upcom-
ing contract negotiations.  

 

Types of Resolutions 

Binding-The National Board has the sole authority 
to implement and does not have to negotiate with an-
other party and this will not harm the organization. 

Non-Binding-An idea that must be negotiated with 
another party. 
 

Instructions for submitting   

Non-Binding Resolutions  

Please use the Resolution form in this issue on page 
13.  Resolutions must be received by July 1, 2020. 

Also, the National Office wants to remind everyone 
all resolutions passed at previous conventions are on 
file and will be used in upcoming negotiations.  

Please fully research your issue before submitting. 
Make sure your intent is clearly understood. It is the 
quality of the issue/resolution that is important.  
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NRLCA RESOLUTION 
This form is only applicable for the 2020 Year 

Any Member Resolution Submissions must be received by the State Secretary Treasurer  

by July 1, 2020. Any Resolution received after that date will be  

returned to the Member as Time Expired for Submission. 

 

 ___Non-Binding (Only for Negotiations with the USPS and/or other applicable agencies) 
 

The following Resolution is hereby summited for consideration and appropriate action.  
 

 

             ISSUES 

Check one; 

The following procedures are suggested for effectively presenting resolutions:  

 
 

1) Place only one Resolution per sheet.  

2) Print legible. 

3) Indicate the issue this resolution concerns (above). 

4) Identify any Handbooks, Manuals, or Documents (if appropriate) to be amended by: 

 

Name of Document________________________________________________________ 

 
Article ________________ Section ____________________ Paragraph ___________________ 

 

5) Explanatory paragraphs should be headed as follows: (If spaces below are inadequate, use additional sheets with appropriate heading) 

 

WHEREAS: 

 

 

 

 

BE IT RESOLVED: 

 

 

 

 

 

INTENT OF/REASON FOR CHANGE: 
 

 

 

 

 

 

Print Member Name___________________________________________________  State  _____________ 

 

Date:_____________________________ 

Mail to: Vicki Gray, 424 Wapiti Drive, Spring Lake, NC 28390 

Ã AUTOMATION 

Ã BENEFITS 

Ã EMA 

Ã GRIEVANCE  PROCEDURES 

Ã LEAVE REPLACEMENTS 

Ã MAILCOUNT 

Ã RELIEF DAY 

Ã RETIREMENT 

Ã SALARY 

Ã TIME STANDARDS 

Ã VEHICLE 

Ã WORK RULES 

 

Ã OTHER 
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North Carolina Rural Carriers receive ñThank youò 
notes from their young customers. 

Actor Ryan Reynolds 
Thanks the USPS  

On His Twitter Account 

Look at that Tweet! Ryan Reynolds sends a  

shout out to the USPS and the USPS responded! 

Isnôt that great?  

Ryan Reynolds is an American actor best know 

for his role as Deadpool and he is very popular on 

Twitter. He has over 15 million followers. This 

tweet/post thanking the USPS is his most popular 

tweet to date. 

I do not know how the USPS plans on using his 

comment but I do want to let you know that there is 

a special page on LiteBlue just for Thank Yous. It 

is https://liteblue.usps.gov/lite-blue/covid19/ The 

last tab along the top is for the Thank Yous.  

So far they have four different thank you videos 

posted. The videos are relativity short. They consist 

of pictures of chalk drawings on driveways, notes 

in mailboxes, cookies and small gifts left for carri-

ers, etc. These videos just make you feel good and 

proud to be a carrier. I hope you check them out. 

Plus this link is a one stop place for all things 

COVID-19 related.  

Many of us are receiving these thank you notes 

and small gifts of appreciation from our customers. 

The USPS is well aware of how much the Ameri-

can public appreciates us. They have issued a 

guideline regarding the acceptance of these gifts 

during this unusual time. It is included in this issue 

on page 21. 

 I hope you are proud of the work you do for 

your family, your customers and your communities. 

Thank you for all you do! 

https://liteblue.usps.gov/lite-blue/covid19/
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Face Covering and Mask Update  
Mandatory Stand-Up Talk   April 21, 2020  

Cloth face coverings or masks are mandatory in support of local or state face covering directives or orders. In 
addition, face coverings and masks are mandatory in all facilities where social distancing cannot be maintained.  

Throughout the ongoing Coronavirus Disease 2019 (COVID-19) outbreak, the Postal Service has continued to 
fulfill its critical mission to bind the nation together. Postal Service employees are working hard across the 
country to ensure we are there for our customers every day, serving as a lifeline for millions of people.  

Your safety and wellness are of primary importance to the Postal Service. We continue to strongly recommend 
the use of face coverings per the Centers for Disease Control and Prevention (CDC) guidance. Many states are 
now mandating that face coverings are required in public settings.  

As a result, we will modify our policy with face coverings to require all employees to wear face coverings in the 
following situations, until the COVID-19 pandemic is no longer an issue:  

¶ When there is a local or state face covering order or directive in place; or  

¶ When an employee who does not deal directly with the public cannot achieve or maintain social distancing 
in the workplace.  

You may request a face covering or surgical mask from your supervisor. Employees also may bring their own 
personal cloth face coverings to work for use while on duty. An employee who cannot wear a face covering for 
health reasons should immediately contact his or her supervisor.  

You should not rely solely on the use of cloth face coverings to prevent the spread of COVID-19. You should 
also adhere to social distancing guidelines (6 feet) whenever possible while on delivery routes, at retail counters, 
and within the postal workplace: in plants, on docks and in lunch and break rooms. In addition to social distanc-
ing, please remember to follow these CDC recommended prevention methods:  

¶ Avoid close contact with people who are sick.  

¶ Avoid touching eyes, nose and mouth with unwashed hands.  

¶ Stay home when you are sick.  

¶ Cover coughs and sneezes with tissue, then throw tissue in trash.  

¶ Clean and disinfect frequently touched objects and surfaces.  

¶ Wash hands often with soap and water for at least 20 seconds.  

¶ Use a 60-percent or higher alcohol-based hand sanitizer.  

The Postal Service provides an essential service to our nation. Customers are expressing their gratitude to us in 
every community we serve.  

Taking steps to stay healthy and well means we can continue to be a stable, calming presence across the country.  

Thank you for everything you are doing for our customers, and for your professionalism every day.  

Left: Myles Bennett 

from Shallotte. 

Right: Brenda Green 

from Nags Head. 
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North Carolina Rural Carriers 
Don Face Masks  
 

This page:  

Top Row: Beth Julian at the Lexington Post Office. 

Middle Row: Sandy Moody in Shallotte, Nina Varghese in Raleigh, Sharon Rush in 
Lexington; ñTin-Tinò Lane in Shallotte. 

Bottom Row: Phillip Fulwood and Judy Godwin, both from Shallotte. 
 

Opposite page:  

Top Row: Andre Bynum in Fayetteville, Cathy Hogan & Tiffanie Huey from Wax-
haw. 

Middle Row: Jesse Ray Farmer Jr, William Hardy both from LaGrange, Lisa Fields 
in Shallotte. 

Bottom Row: John Chandler in Lexington, David Williams in Clayton. 
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